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VACANCY PROPOSAL FOR JUNIOR PROFESSIONAL OFFICERS (JPO)


GENERAL INFORMATION:[footnoteRef:1] [1:  This job description is developed to cover a first, one-year posting in the International Labour Standards Department at ILO HQ in Geneva, Switzerland, to be followed by a possible second, one-year posting in the ILO Office for Turkey in Ankara, and a possible third, one-year posting again at the International Labour Standards Department at ILO HQ in Geneva, Switzerland. This construction shall not be interpreted as creating any expectations of continued employment beyond the 12-month duration of the assignment indicated in this job description. The duration of the assignment indicated in this job description covers only the first, one-year posting at the International Labour Standards Department at ILO HQ in Geneva, Switzerland.
] 


Title: Junior Professional Officer on international labour standards
Duty station: Geneva, Switzerland (first posting and possible third posting) and Ankara, Turkey (possible second posting)
Duration of the assignment: 12 months, renewable 
Grade: P1 the first two years and P2 the third year
Department/ Field Office: International Labour Standards Department (NORMES) (first and possible third posting) and ILO Office Turkey (Possible second posting)
Organisational unit: NORMES (fist posting and possible third posting) and Ankara (possible second posting)

SUPERVISION

Direct Supervision by: 
· Global cooperation and support unit, NORMES (first and possible third posting)
· Director, ILO Office for Turkey (possible second posting)

Content and methodology of supervision: 

A time-bound work plan will be agreed between the JPO and the supervisor.
Regular meetings between the JPO and the supervisor about the tasks assigned will be scheduled every month.
As necessary, detailed instructions, guidance and coaching will be provided by the supervisor.
Performance management will be reviewed in accordance with ILO’s Performance Management Framework, as applicable to Junior Professional Officers.



INTRODUCTION


The position is located within the International Labour Standards Department (NORMES) (first posting) and the ILO Office for Turkey in Ankara (possible second posting). 

NORMES strives to enhance the relevance of International Labour Standards (ILS) to the world of work and to ensure their role as a useful means of achieving the constitutional objectives of the Organization, as well as the ILO strategic objectives, as called for by the 2008 Declaration on Social Justice for a Fair Globalization.  

More specifically, NORMES is responsible: (i) for designing and implementing the ILO standards-related activities in accordance with the standards policy adopted by the Governing Body; (ii) for supporting and servicing all the supervisory bodies of the ILO and (iii) for the promotion of Office-wide coherence and cooperation on ILS. During this biennium (2020-2021), the focus of NORMES focuses on the implementation of Outcome 2 of the Programme and Budget on the ratification and implementation of international labour standards. Under this Outcome, NORMES will pursue three main priorities: 1) increased reach of international labour standards through wider ratification; 2) enhanced action by tripartite constituents and other actors at country level for the application of international labour standards, supported through national and multilateral planning frameworks, such as DWCPs and United Nations Sustainable Development Cooperation Frameworks (UNDAFS) or equivalent planning frameworks; and 3) effective engagement of - and ownership by - tripartite constituents in the preparation, adoption, reporting and review of international labour standards. These priorities are expected to enable member States to advance towards the attainment of SDG targets 8.5, 8.8 and 16.3, among others.

The ILO Office for Turkey has been active on specific thematic areas, such as child labour, decent work, employment policies (including women’s and youth employment), social dialogue, sustainable and socially responsible enterprises, occupational safety and health and the response to refugee issue in terms of labour market challenges. 

The ILO Office for Turkey has expanded and diversified its portfolio of operations in Turkey. The Office currently implements 7 projects covering thematic areas such as women’s employment, child labour and refugees and migration. Strengthening social dialogue and promoting international labour standards always stand at the centre of the DC projects in Turkey and are integral part of the interventions of the ILO Office for Turkey.    

Turkey has ratified 59 ILO Conventions including eight fundamental conventions and three governance conventions. The recent Conventions ratified by Turkey are Convention on Safety and Health in Construction (C167) and Safety and Health in Mines Convention (C176) in 2015. Application of ILO’s conventions including freedom of association, collective bargaining and right to strike and strengthening social dialogue mechanisms have been one of important areas of the world of work in Turkey. Decisions of ILO’s supervisory bodies and the reports of the Committee of Experts on Application of Conventions and Recommendations have been the main guidance source for bringing labour regulations in line with the ILO standards in Turkey. In that regard, ILO Office for Turkey has been promoting decent work for all, ensuring that the core ILO priorities, standards, interests, policies are promoted in close collaboration with the government, workers’ and employers’ organizations in Turkey.


DUTIES AND RESPONSIBILITIES


Under the direct supervision of the supervisor, the JPO will perform the following duties and responsibilities:

NORMES (first and possible third posting) 

Assist in the examination of reports by governments and comments by employers' and workers' organisations on ratified and unratified Conventions and Recommendations.

Perform comparative analyses of the legislation and practice of the different States.


Undertake research and legal studies on thematic issues relating to international labour standards, the SDGs, UN reform and human rights instruments, as requested by the supervisor, for the preparation of official reports and publications.

Perform other relevant duties as assigned.  As part of her/his training, the JPO may also contribute to the work of other thematic units.


Ankara (possible second posting)

Assist in review of reports on the  policies and application of international labour standards social dialogue and core labour rights at the country level.

Undertake research and legal studies on thematic issues relating to international labour standards, the SDGs and human rights instruments, as requested by the supervisor, for the preparation of official reports and publications.

Undertake studies on the application of international labour standards and social dialogue in Turkey.

Provide inputs to development of tools for effectively integrating international labour standards in the ILO and UN programming frameworks and results based management processes.

Assist in organizing workshops and seminars for ILO constituents (i.e. governments and organizations of employers and workers) on fundamental principles and rights, International Labour standards and the ILO supervisory system.

Perform other relevant duties as assigned.




QUALIFICATIONS AND EXPERIENCE
Education:

Minimum: 

First level university degree in international law, human rights, international relations, development studies or a related field. 

Work experience: 

Minimum of one year of experience in law, international labour standards, human rights, public international law or labour law  


Skills required for the assignment: 

Minimum: 

Technical skills:
· Good communication skills, both written and verbal.
· Ability to undertake legal research and draft clearly and concisely
· Knowledge of international labour standards and international law
· Good understanding of comparative labour law and sensitivity to a variety of legal approaches to labour relations issues.

Behavioural skills:
· Commitment to the ILO’s mandate and values
· Adaptability and resourcefulness
· Work within tight deadlines
· Respect for confidentiality.
· Capacity to work as a member of a team, while also taking individual responsibility for discharging personal work responsibilities.
· Strong oral and written communication skills; proven ability to draft clearly and concisely.
· The ability to work in a multicultural environment, and gender-sensitive behaviour and attitudes are also required.

Languages: 
Excellent command of one official language (English, French or Spanish) of the Organization and a working knowledge of another official language of the Organization. 


ILO competencies: 

The candidate is expected to demonstrate and be guided by ILO competencies, specifically:

1. Good communication skills, both written and verbal.
2. Capacity to work on own initiative as well as cooperate as a team member.
3. The ability to work in a multicultural environment, and gender-sensitive behaviour and attitudes are also required.




TRAINING COMPONENTS AND LEARNING ELEMENTS
Training components:

The JPO will be trained through the performance of her/his tasks and the guidance of his/her supervisor as well as senior colleagues. The JPO will also be able to take part in activities organized at the Department level, including seminars and workshops, and to interact with ILS field specialists.


Learning elements:

Become familiar with the ILO’s standards system and how it interacts with results based management, the SDGs and UN reform;
Interact with colleagues in other Departments and the field;
Become acquainted with the work of a multi-disciplinary and multi-cultural team;
Benefit from individualized learning and training opportunities through one-to-one and group-coaching;
Field level exposure to law and practice in labour law; 
Gain expertise in gender mainstreaming and employment including in the use of various tools and methodologies developed by the ILO;
Participate in training workshops organized by the ILO and/or other international organizations;
Preparation of training material on country-specific aspects – and to a certain extent, international and comparative aspects - of labour law;
Experience in working at field, working with the government, workers’ and employers’ organizations;
Interact with ILO constituents, other UN agencies, NGOs and other development partners.

Additional information:

Minimum qualification requirements:

-	JPOs with at least two or more years’ full-time relevant working experience after completing a study concluding in a university degree of a “Master” level or “Specialist” level (Russian university degree before joining Bologna process which is equated to “Master”) will be normally appointed in the case of the UN organisations at the P-2 level, step 1 for the first year of assignment, on P-2 level, step 2 for the second year and P-2 level, step 3 for the third year, depending on satisfactory performance. 

-	Candidates with a university degree of a “Master” level or “Specialist” (Russian university degree before joining Bologna process which is equated to “Master”) without working experience can be appointed to the positions of P-1 level;

-	candidates have not previously held positions as JPO;

-	be able to demonstrate their interest in international cooperation;

-	candidates have both an active and passive command of at least one of the official languages of the Organisation concerned. Another working knowledge of a second official language is an asset;

-	The age limit is 34 years at the time of application.


BACKGROUND INFORMATION
The JPO will contribute to deliver on the ILO 20-21 Programme and Budget Outcome 2 on International labour standards and authoritative and effective supervision, as well as the work of the ILO Offcie for Turkey related to international labour standards. 

See http://www.ilo.org/global/standards/lang--en/index.htm and http://www.ilo.org/ankara/about-us/lang--en/index.htm


The ILO values diversity among its staff. We welcome applications from qualified women and men, including those with disabilities.

The ILO has a smoke-free environment. 
image1.png
=4

International
Labour
Office




